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PREAMBLE

This agreement entered by and between the City of Lauderhill, hereinafter referred to
collectively as the Employer, and the Metro Broward Professional Fire Fighters, Local
3080, lnternationaiv Assoc_iation of Fire Fighters, hereinafter referred to as "Union".

WITNESSETH =

WHEREAS, the Union understands that the Employer is engaged in furnishing
essential public service which affects health, safety and welfare of the general public

and the Union recognizes the need to provide continuous and reliable service to the
public. '
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ARTICLE 1
NON~DISCRIMINATION
There shaj be no discrimination against any worker namely by reason of race, national

origin, religion, color, sex, residence, disability, or Union membership or non-
membership. The City and the Union affirm their joint opposition to any discrimin'atory

v»\-/v
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- ARTICLE 2
- UNION RECOGNITION

ordance with the Public Employee Relations Commission CertiﬂCatioh Numbers

In acc
840 and 844, the --Employer recognizes the Unionv as the exclusive bargaining agent to

" Battalion Chiefs: employed by the City of Lauderhill, for the purpose of Collective
Bargaining with respect to wages, hours, terms and conditions of employment.

Union members shall be permitted to wear small union pins on their uniform shirts,

) in
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ARTICLE 3
DUES CHECK-OFF
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~ ARTICLE 4
PROHIBITION OF STRIKES

Union Activity: The Union agrees that it will not under any circumstances or fof any
réason, including alleged or actual breach of this agreement by or sympathy for or

- Support of other employees or Union, -call, encourage, authorize, ratify or engage in any

strike, slowdown, boycott, non-informational picketing, or other interruption of ‘work. ,
However, the employees shall have the right to éngage in concerted activities not
prohibited by law for the ‘purpose - of coﬂective”bargainingv,or other mutual aid or
protection. = - | | | - R P

support of other ‘employees or Union éngage in a strike, slowdown, boycott, non-
informational picketing, or other interruption of work. it is agreed that any violation of
this section shall be grounds for immediate discharge and such discharge shall not be
reviewable under the grievance procedure except to determine if violation, in fact
occurred.

Right of Discipline: The City has the right to discipline or discharge an employee who
instigates, participates in or gives leadership to any strike, work stoppage, boycott, non-

informational picketing, or siowdown or any curtailment of work or restriction of service
or interference with the City.

Union Response: The union agrees that in any event of any strike, work stoppage,
non-informational picketing, or interference with the operation of the City, a responsible
Official of the Union shall promptly and publicly disavow such strike and work stoppage
and order the employees engaged in such activity to return to work.
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ARTICLE 5
MANAGEMENT RIGHTS

over its organization ang operations. |t js also the right of the City to direct its
employees, take disciplinary action for proper Cause, and relieve jts employees from
duty because of lack of work or for other legitimate reasons. The exercise of such
rights shall not preclude employees or their fepresentatives from raising grievances,
should decisions on the above Mmatters have the practical consequence of violating the

terms and conditions of this agreement or any civil service regulation.

All inherent or common law management rights and functions which the City has not

expressly modified or restricted by a special provision of this agreement are retained
and vested exclusively in the City. ’
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ARTICLE 6

A complete list of Union Representatives shall be furnished to the Employer and any
changes of these shall b promptly reported in writing to the City before the

""representative. can accomplish any duties. |

business.
The ‘adjustmerif of or investigation of grievances will not be conducted on City time by
Union Representatives without prior approval of the Chief. R ,

Two members of the Bargaining Unit will be-a!lowed time off with pay fo attend any
meetings mutuaily set by the Employer and the Union, subject to emergency call.

The Union President shall be mailed a copy of all City Commission meeting agendas

and supplements prior to the meeting which shall be mailed at the same time that these

documents are sent to the others on the City Clerk's mailing list.
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ARTICLE 7
SENIORITY

Classification Seniority: Classification seniority is defineq as the length of employment
within a particyiar Civil Service Classification. For purposes of this Agreement the
applicable civij service classifications shall be fire fighters, drivers, lieutenants, captains

Classification seniority for Drivers appointed prior to October 1st, 1990 shail be
determined using the following criteria: ‘

A Classification seniority shall pe determined by the year in which the s
Driver's test was given,

B. In the event more than one test was given in the Same year, with at least
six months S€paration, it shall pe considered two Separate exams, with the earlier
appointees having classification seniority.

C.  Departmenta) seniority shall be used i
Semonty T S i '““‘;,“' ot e

16215 L

i

Classification seniority for Drivers
actual appointment date. :

authorized leave.
Seniority shall be broken when an employee:

A. Termin-ates voluntarily
B. Is discharged for cause.

The City shall post a seniority list in each station shbwing all three types of seniority
during October of each year, Objections must be filed with the Chief within one month

of posting. St



1 TheFire Chief shall Publish a bid list each June 1st to take effect the following October
1st, and be in effect for one year. Bidding will be based on classification seniority and

the rank required for the position. The big list shall apply to the member's normally

assigned shift only, and m from on occasions requiring training for the

O b

ay be varied
members, emergencies, etc. .
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ARTICLE g

The grievant or the supervisor may request that g Union Ste.. - ., 1. T
Representative be present. Discussion will be informal for the p. settling
differences in the simplest and most direct manner. The immediate Supervisor shal
reach a decision and Communicate, in writing, to the grievant within five (5) working
days from the date the grievance was Presented to him/her.

a Local Union Representative. The department head or designee shaj| notify the
aggrieved employee of his/her decision not later than five (5) working days following the
meeting date.
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requesting arbitration. Otherwise, it will be presumed that the grievance is permanéntly» ,
withdrawn. . , ’ : ;

Agreement then in effect, and if the bargaining agent has been given reasonable

~ opportunity to be present at any meeting called for the resolution of such grievance.

The Arbitrator shall have no authority to change, amend, add to, subtract from, or other
wise alter or -supplement this Agreement or any part thereof, or any amendment
thereto. The Arbitrator shall have no authority to consider or rule upon any matter
which is not a grievance as defined in this Agreement. The Arbitrator may not issue
declaratory or advisory opinions and shall confine himselffherself exclusively to the

question which is present to him/her which question must be actual and existing.

working days of the hearing and shall be final and binding upon both parties. It is
contemplated that the City and the employee shali mutually agree in writing, as to a

event of the failure of the parties to so agree on a statement of i‘ssuevto be submitted,

the arbitrator shall confine his/her consideration to those written statements presented

during the grievance procedure. Each party shall bear the expense of its own

the arbitrator. Any party requesting avcopy of the transcript of such arbitration hearing
shall bear the cost of same. o

The times indicated on all steps may be extended by mutual agreement.

When a grievance is reduced to writing there shall be set forth therein:

1 A complete statement of the grievance and facts upon which it is based.
2. The section or section of fhis Agreement that are alleged to have been
violated; and
3. The remedy or corrective action requested.

11 2y
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Working days for the purpose of this grievance procedure shali pe 24-hour shifts
according to the grievant's schedule.

12
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"ARTICLE 9
- DISCIPLINE

13



A

e ——

g
o

ARTICLE 10
BULLETIN BOARDS

designateq by the Employer, The Union may at its own expense, provide a bulletin
board at standard s ' i iy eyl -
location.

The Union agrees that it shaji only use space on bulletin boards described ab‘ove‘for
the following purposes:

1 Notice of Union Mmeeting

2 Union elections

3. Reports of Union Committees

4 Recreation ang Social Affairs of the Union
All Union materials placed on aj| bulletin boards shall be sj
his/her designee and Copies of any materials to be posteq shall be forwardeq to the
department head and personnej director.

The posting of any Materials, notice of announcement, which violates the provisions of
this section shaj| entitle the Employer to ¢ancel the provisions of this section ang the
use of the aforesaiqg bulletin boards, '

All costs incidental to preparation and posting of Union material shall be at the expense
of the

Union, The Union is responsible for posting and removing approved material
from bulletin boards in orderly fashion.

14



£ 1 ~ ARTICLE 11
2 JURY DUTY AND WITNESS PAY |
3 Employeeés shall be granted time off without loss .to straight time pay for-reporting for
4 jury duty upon presentation to their supervisor of satisfactory evidence relating to jury .
5 duty. Fees paid by the court shall be turned over to the City excluding meals, parking
6 and transportation costs. _Upon receipt of a check from the court, an Employee shall
7 endorse the check to the City and deliver the check to the City's Finance Department.
{9 Employees who have been subpoenaed to testify at a deposition, trial, administrative
“ 10 hearing or arbitration hearing related to their duties as a City employee, shall if on duty,
.. 11 be released form duty with pay to testify. 8 7w Y oE )
E“ 13 Employees who have been subpoenaed and report to testify at a deposition trial,
(14 administrative hearing or arbitration hearing related to their duties as a City employee,
t 15 shall if off duty, be paid a minimum of 2 hours at the rate of 1 % times his/her regular
© 16  hourly base rate of pay. : S - o '
E MJ 18 Employees who are called and placed on standby to testify at a deposition, trial,
19 administrative hearing or arbitration hearing related to their duties as a City employee,
¢ 20 and then are not required to appear, shall, if off duty, be paid one hour at the rate of 1
2 7™M % times hisfher regular hourly base rate of pay. If an employee testifies, then he/she
<2  shallibe paid a minimum of 2 hours at the rate of 1 % times his/her regular hourly base
;23 rate of pay. + . B
75

15



ARTICLE 12
PROMOTION

No employee shalj be required to take a promotional €xamination for any position if the
employee does not wish to do so.

i 2
S 800n as possible after the €xamination
24 Ecio&teﬂéﬁtenaﬁ#s%s%eiagﬁwaﬁdﬁvem H-be-given-provided.
25 orameﬁevemﬁfa“j?é’e*"é‘é?‘é*éﬁgibrietobtakeﬁthe:'dFEVeﬁfsie§LwhoAMer
26 mg&dwstestm&g\t%n
27
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ARTICLE 13
LAYOFF

In the event of a layoff for any reason, employees shall be laid off accordi}ng .
departmental seniority. s , e lalc ‘

In the event the City déte’rminés that the number of employees must be reduced for any

- discriminatory standards which shall not be arbitrary or capricious; shall not deprive
~ employees of other rights conferred by this Agreement or the Laws of Florida or the
- United States; and will be capable of uniform application. Layoffs shall follow all steps
‘as defined in the current or amended Civil Service Rules and Regulations. Past

performance shall only be considered in layoff decisions in the event of a tie in
seniority. - )

Severance pay for layoffs shall be one (1) week's pay after one (1) year of service and
two (2) weeks' pay for two (2) or more years of service. ,

Employees shall receive 30 days notice prior to a layoff.

17
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ARTICLE 14
SHIFT EXCHANGE

been denied within 48 hours of the shift exchange date. |f an employee js on approved
leave the shift prior to the' shift exchange, ang has not received shift €xchange

,Shift exchange shall not result in acting out of Classification pay. . - S8 G e

paid for shiffexchange. i

&

18
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"ARTICLE 15
- TIME POOL

Each employee may contribute up to one shift of vacation, dr hoiiday time ét the
employee's option, to the Union time pool. The employee }al's'og has the option to

 Convert sick time to Union time pool at the current sell back rate specified in Article 18

“Sick Leave,” lines 26-34, of this Agreement. These contributions will be accounted for

be taken. In emergencies, notification time may be waived with the approval of the
~~ Battalion Chief. The method used to recall will be identical to overtime recall. The

Time Pool shall be charged at the hourly rate of the employee using the time pool;
however, in the event that the use of the time pool creates the need to bring in a

‘substitute at overtime rates, the Time Pool shall be charged the overtime r>'s of the

employee(s) brought in as a substitute.

19
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ARTICLE 16
WORKING ouT OF CLASS!FICATION

Employees are only eligible to work out of classification in a higher classiﬁcation or in
they hawv

an acting position if € passed the Current Civil Service test for ‘that
classification. ,

If employeeg eligible to work out of classiﬁcationv are not on duty, employees of the rank
to be filled shall be called in on Overtime.

20 S s
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. ARTICLE 17
CALL BACK PAY

21



20

(Om\!O)U'l-hOO N

10
11
12
13
14
15
16
17
18
19

23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41

42
44

5];: / ) 9 ) /;; .';//';)
LAl tubs COm Cemlf
é«)zyépg (Q\ﬁé{ WENSJ)

& yﬁm S
ARTICLE 18
SICK LEAVE

Sick leave with pay shall be granted to regular employees at the rate of .0769 hours for

each hour of the 48-hour work week.

Empioyee's Must notify the Fire Chief or designee no later than one (1) hour before the

beginning of thejr scheduled work of the reason for their absence.

Sick leave shall be charged only when an employee is absent due to injury or illness on
the employee's regular workday. Accrued sick leave cannot be reduced for absences
On pre-arranged overtime workdays, unscheduled call-in overtime workdays, or any
other absences.

if, and whenever, use of such leave appears to be abused, or where an employee
consistently uses sick leave as it is earned, the employee may be required to furnish
competent proof of the necessity for such absence. The Employer reserves the right to

investigate aj| absences of employee and require employee to furnish a medicaj
certificate. The Employer also reserves the right to require a sick employee to remain

Abuse of sick leave, or false claim of illness, injury or €Xposure to contagious diseases,
or falsification of proof to justify sick leave shall constitute grounds for disciplinary action
and denial of sick leave pay.

There will be sick leave liquidation Compensation based on the following conversion:

0 - 20 shifts -25%
21 - 60 shifts - 30%
61 shifts + -50%

22
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“ 1 155-30.0 shifts at 50%

2 30.5 shifts and above at 75%
3

4

5

While employed by the City,

Battalion Chiefs may not sell back more than 7.5 shifts per
anniversary year, : | , s

L

23
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ARTICLE 19
HOLIDAYS

All employees including probationary employees shall enjoy the following Mélve (12) |
holidays per year (at 12 hours per ho!jday):

New Year's Day

Martin Luther King, Jr. Day
Washington's Birthday
Columbus Day

Memorial Day
Independence Day

Labor Day o
Veteran's Day . ; IR £ - 2.
Thanksgiving Day ! n zh, D los{ena. /Q

i Frde S

Day after Thanksgiving %,
Christmas Eve > [ wotkine ame o f K
Christmas Day ! =2

Day, to eamn holiday pay. Holiday pay shali be paid to employees that are on sick leave
before, on, or after a holiday if no overtime was needed as a result of sick leave, or if

the employee actually works the Holiday. B
ROD “out assig,0d
4 M
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ARTICLE 20
VACATION

Vacation shall accrue at the following rate:

Upon the first anniversary of employment -5 shifts
Upon the fifth anniversary & thereafter - 6 shifts
Upon the tenth anniversary & thereafter - 7 shifts
Upon the 15th anniversary and thereafter - 8 shifts
Upon the 20th anniversary and thereafter - 9 shifts

Departmjental seniority shall be»used to select,vacatioris in rotation. During each round

each employee shall select from available vacati0n dates with a 24-hour minimum per
round. If more than one day is picked during a round, those days must be consecutive.

- The Department Head may deny a vacation request if it results in scheduled overtime

or it interferes with the departments operations. |

Vacation shall be chosen covering the period from Ovctober’1 to »Septémbef 30. An
employee may pick any vacation dates available if such vacation time has accrued as

of the date of picking or will accrue within 18 months of the date of picking. If an

employee leaves the City and owes the City time because he or she has taken vacation
time not accrued, the City will take the equivalent from his or her final paycheck, or

check for accumulated sick time.

Battalion Chiefs shall accrue vacation as follows:

Upon the first anniversary & thereafter . 75shits

Upon the fifth anniversary & thereafter 8 shifts
Upon the tenth anniversary & thereafter 11 shifts

vacation per calendar year may be liquidated at 75% of hourly rate.

~and use 5 shifts per year. A maximum of 22.5 shifts may be banked. 3 shifts of
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ARTICLE 21
EDUCATION

A The state college tuition rates for courses directly related to an employee's
position with the City as follows: '

Grade A: 100% reimbursement
Grade B: 100% reimbursement
GradeC: 759 reimbursement
Less than C 0% reimbursement.

C. Requests for educational assistance shall be submitted along with ajl
SUpporting documentation prior to enroliment and shall be subject to the prior approval
of the Manager or his/her designee.

D. Reimbursement as outlined above shaj| be made, provided the course
has been successfully completed.,

G.  Any special schooling seminars, or classes required or approved by the
City, will be paid in full by the City.

H. Any employee who has been denieq educationa| assistance pursuant to
this article shalf i fh :
determination,

: -
E N L
26 P
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} . In April of each year, employees shall submit requests for courses to be
taken during the following fiscal year and reimbursed pursuant to this Article. If such
requests are granted by the City and money is placed in the City budget for such
courses, an employee not enroliing in the budgeted course, must submit a written

explanation to the City as to why the course was not taken.

J. " Appendix A to this contract contains a list of courses agreed to by the
parties as qualifying for reimbursement pursuant to Paragraph A of this Article and a list
of degree programs which qualify for reimbursement pursuant to Paragraph B of this

‘Article. The City and the Union agree that college curriculums change from time to time
and the City agrees to review such college curriculum changes to determine eligibility
for reimbursement under this Article. It is understood that Appendix A is only to be
used as a guideline and shall not restrict employees rights to request reimbursement for
courses pursuant to paragraphs A and B which are not listed on Appendix A.

K. Funds for education to be reimbursed pursuant to this Article 21 shall be
budgeted separately from funds to be used for employee seminars. Individual requests
by employees for attending such seminars will be reviewed by the department in

accordance with past practice.

L. The parties hereby agree that the past practice of allowing employees to
attend approved college courses or classes during on-duty hours is discontinued.
Employees wishing to attend approved college courses or classes during on-duty hours
may do so with the approval of the Fire Chief or his designee. Such approval may be
granted if the granting of such approval will not reduce staffing below minimum levels
- established by the department on the Staffing Logic Chart ("Minimum Staffing"). If

initial approval is denied because staffing would fall below Minimum Staffing, an
employee may, at the discretion of the Chief or his designee, still be permitted to attend
class (1) with an approved shift exchange and (2) if their stand-in is physically present
at the assignment location. In such cases, advance notice pursuant to Article 14 may
be waived by the Department.

M.  Subject to the provisions of this Article, employees shall only be
reimbursed for a maximum of fifteen (15) credits hours for either on-line or
correspondence courses or a-combination of both per degree. Employees who have
taken on-line and/or correspondence courses before October 1, 2006, will not have

these credits counted toward the fifteen (15) credit hour reimbursement limit per

degree. thourre e v L
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L ARTICLE 22
2 FUNERAL LEAVE
3  The City agrees that when a death occurs in the immediate family of an employee or
4 his/her'spouse, that employee will be granted up to 4 shifts off to attend a funerg|
5 without losg of pay or benefits. o o
7 The immediate family as citeqd above shall pe defined as father, mother, spouse
8  children, brother, sister, grandparents, and grandchildren, ,
LN
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- ARTICLE 23
TRAINING LIBRARY

n a Fire Science reference library at the main fire station for
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ARTICLE 24
UNIFORMS - LIFE SUPPORT EQUIPMENT

All uniforms (with the exception of shoes, socks, and underclothes) and ajj protective
clothing, required in Departmentaj Rules and Regulations ang the Departmental Policy
Manual, required of the employees to wear in the performance of their duties shaj| be
furnished by the Employer without cost to the Employee.

employee shall be résponsible for replacement of all lost items. The Employer shall be
responsible for replacement due to normal wear and tear, on-the-job damage and theft
from employer's premises and vehicles, providing the employee was not negligent and
acted in accordance with department policy. '

- All life support equipment shall be maintained by the Employer, to insure the highest

level of safety standard possible.
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ARTICLE 25
SAFETY AND HEALTH

The parties agree that they will conform to and comply

- safety and heatlth and cooperate in providing a safeworkv

31
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ARTICLE 26
LEAVE OF ABSENCE

Leave of absence with or without Pay may be granted for any reasonabje purpose to an
employee by the department head with approval of the City
Such leave may be renewed or extended for any

An employee who is on a duly authorizeq paid leave of absen

ce shall continue g
benefits as provided in this Agreement.

32
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_ ARTICLE 27
INSURANCE
The City agrees to pay: |

e A , The cost of Health-and Dental insurance for each full-time employee, and

- B Fofty-eight’ percent (48%) ofvthe cost of each employee‘s dependent
health coverage, and ' | 2

C.  $16.79 per month'forvdependent denté! insurance.

The current life ihsukénce and disability benefit shall remain in force during the term of
this contract at City expense.

period is longer.

33
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ARTICLE 28

An employee may be assigned to work other than the 24/48 hour shift for a temporary

period when Mmutually agreed upon by the Department Head and employee, for the
purpose of training and education.

34



ARTICLE 29
ENVIRONMENTAL CONDITIONS

The City will provrde living facmtles that are adequate, clean, and in good condttlon

ES
c»ox‘-.hw N o

Any problems or concerns w1th envnronmental conditions shall be reported through the
department’s cham of comma nd structure.
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ARTICLE 30
ON THE JOB INJURY

Section 1. Al cases of injury occurring on the job shall be filed for action under the
provisions of the Workers Compensation Law. Full-time employees with the City shall
be entitled to receive their regular salary from the first day of injury. The City pays the
employee the difference between the Workmen's Compensation check and his/her
regular salary. This will continue for a period which shall be determined by a review
and recommendation of the department head and approval by the Manager, after
consideration of a competent medical doctor's recommendation. in determining on the
job injury, the City and the Union agree to all provisions of Florida Statyte 112.18 in
effect at the time of the signing of this agreement. Compensated Time Off will continue
to accrue during the period of disability due to on the job injury.

Section 2. Except as provided above, the parties agree to be governed by, accept
and operate under the Worker's Compensation Ordinance No. 92-181 dated
September 30, 1992

e e
36 R & b
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'ARTICLE 31
WAGES

Effective OCtober 1, 20086, empioyees shall be paid in accgrda»n‘ce» with the salaries on }

. Appendix B (seven percent (7%) increase).

.EffeétEVe_ October’ 1 2007 and October 1, 2008, salaries on 'Appendix B shall be
- adjusted by an amount equal to four percent (4%).

- Appendix C lists employees’ c!assific_ations and describes education, service
- Tequirements and job requirements for various classifications. : :

Errib!oyees, will progress through the pay plan during this contract period based upon
education, time on the job and years of service. L : ;

37 I
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ARTICLE 32
LONGEVITY

38



ARTICLE 33
'OVERTIME

or designee may, "however, revert to those on the list who live within 30 minutes of the
8 Cityifdeemed’necessary.,zH; S ' . s :

<10 {Before working overtime, emplbyées must have worked prior scheduled shift unless ﬁ

1 4 deemed hecessary by the Department Head.
12 : S o
713 Employees completing a working alarm or detail while working overtime shall be
. 14 afforded a reasonable amount of paid time, not to exceed 30 minutes, to wash up,
., 15 shower and change out of work clothes, if said working conditions warrant such,
' 18 .
&
| | | Jp e“ [ ; J
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ARTICLE 34
DRIVERS

Fire department "Combat Vehicles" shall only be driven to emergency scenes by
employees who are drivers, . o

For the purpose of this Article, "Combat Vehicles" shall mean fire engines and ladder
trucks.

40
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ARTICLE 35
SEVERABILITY
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ARTICLE 36
PROBATIONARY PERIOD

42 |



¥
S

»

id

b

NONDB W N o

ARTICLE37
PERSONAL LIABILITY PROTECTION

The City of Lauderhill agrees to purchase and maintain continuous coverage of
insurance up to the limits of its personal liability protection for each employee covered
by this Agreement for personal liability arising out of any act or omission of act in the

course of employment unless the employee acted in bad faith, with malice or with
wanton and willful disregard of human rights, safety and property. e
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ARTICLE 38
PENSION AND RETIREMENT

A. Effective October 1, 2003, all active members of the retirement system shall be
eligible to receive a retirement benefit equal to four percent (4.00%) of average final
compensation multiplied by the number of years of creditable service. The three
percent (3.00%) muttiplier shall apply for all years of credited service prior to October 1 .
2003. This provision shall only apply to persons who are actively employed as
firefighters as of October 1, 2003. This provision shall not apply to any person who isa
Separated vested member, or who is in receipt of retirement benefits.

B. Effective October 1 » 1998, normal retirement shall occur on the earlier of the
completion of twenty (20) years of credited service, or the attainment of age fifty-five
(55) with ten (10) years of credited service. In the case of an employee who has left the
service of the City with more than ten (10) years of service, but less than twenty (20)
years of service, normal retirement shall be upon the attainment of age fifty-five (55).

C. Effective October 1, 1997, the employee contribution rate shall be 13.72 percent
(13.72%) of pay.

funding of this benefit shall be required.

If the City is notified by the State that pre-funding is required, this article shall be re-
opened for further discussion and negotiations.



The parties agree to use good faith efforts to amend the existing City bf Lauderhill
Fir‘e‘fig'hter_si’» Retirement System (the "System") to provide the following:

E. Effective October 1, 2000, a Deferred Retirement Option‘P'lan ("DROP") sha-l[:be ,

established and administered by the Board. A firefighter may enter the DROP as set
forth hereinf . - : - . T

COXDNOONLCWN =

o 1" Eligibility. S
Lo 11 A participant of the City of Lauderhill Firefighters’ Retirement Trust Fund may enter into
.12 the DROP on the first day of the month following the participant's completion of twenty
C 13 (20 years of credited service. The number of months an employee may participate in
14 the DROP shall be reduced by one month for each month of eligibility following the
. 15 completion of twenty (20) years of credited service during which the employee does not
. 16 participate in theDROP. " ' S
17 ' : o . : ; 5 4 o '
18 Notwithstanding subsection 8, below, for a period of ninety (90) days following the
. 19 adoption of the Ordinance implementing the DROP, participants who have completed
~ 20 twenty (20) years or more of credited service shall have the option to elect DROP

.21 participation (“Initial Eligible Employees”). If that election is made within the ninety (90)
.7 Y day period, these Ini ' ‘ | |
* :3 DROP participation.
25 Initial Eligible Employees who do not elect participation within the hinety (90) day

26 window provided in this Article, may only participate in the DROP for the number of

27 months remainingvbetWeen the first day of the month following th’ev'compietion of twenty |
28  (20) years of credited service and the maximum DROP participation period. =~
- 29 ’ o i
130 2. Written Election.
32 A'participant;»eiecting to participate in the DROP must complete and execute the proper .
1 33 forms, which shall be supplied by the Trust Fund, and must resign his/her employment
< 34 with the City. ‘ C
35 ;o
136 3. Limitation/Disqualification for-Other Benefits.

38 A participant may participate in the DR

-39 participation in the DROP, the employee shali no longer earn or accrue additional

4 40 vesting credits toward retirement benefits and shall not be eligible for disability or pre-
41 retirement death benefits in the City of Lauderhill Firefighters Trust Fund.
- 42

b43 g Cessation of Contributions.



oal\)—uocom\l@m-hwm-—\

Awwwwwwwwwwwmwmm
O(O(D\IO}UIAQ)N—&O(DG}\IO)OI

{882

the participant's contributions to the City of Lauderhil Fireﬁghters Retirement Trust
Fund shall be discontinued.

5 Bene_ﬁt Calculation,

effective date of commencement of participation in the DROP. When the participant
actually terminates employment with the City, payment for accrued unused leave
(vacation, holi ici i

6. Payments to DROP Account,

The monthly retirement benefits, including any future cost of living increases, that would
have been payable had the member elected to cease employment and receive a

ee
normal retirement benefit shall be deposited in the participant's DROP account.

7 DROP Account Earnings,

estment and other direct administrative expenses. However, participa‘nts |
will have the option to deposit DROP account earnings in 3 fixed investment account to
be determined by the pension board.

'8. Maximum Participation.

9. Expenses.

\\\\\\\\
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There shall be an administrative fee directly charged for the administration and

~ Operation of each member's DROP account equal to the expense of administering that

employee’s account.
10.  Payout.

a)  Upon the termination of a DROP participant's City employment (for any reason,
whether by resignation, discharge or death), the retirement benefits payable to the
participant or to the participant's beneficiary (if the participant selected an optional form
of retirement benefit which provides for payments to the beneficiary) shall-be paid to the
member, the member’s beneficiary or the member's estate and shall no longerbe

deposited into the participant's DROP account.

b) - Within thirty (30) days after the end of any calendar quarter fbilo&ving the

 termination of a participant’s employment, the balance in the participant's DROP

account shall be payable at the participant's option: -

M Infull in a 'single} lufn’p, sum payrﬁeht, all accrued DROP benve’fvits, plus intei'est,
less withholding taxes remitted to the internal Revenue Service (IRS), paid to the

DROP participant or surviving beneficiary, or;

(i) As adirect roliover into any qualified plan that accepts rollovers, as defined in
Section 402(c)(8)(B), internal Revenue Code (IRC). If benefit is to be paid to a
designated beneficiary, the transfer shalil be to an individual retirement accountor .-
annuity as described in Section 402 (c)(9), IRC.

Regardless of the option selected by the participant, the Board of Trustees has the right -

to accelerate payments in order to comply with Section 401(A)(9) of the Internal
Revenue Code and the right to withhold payments to comply with Section 415 of the
Internal Revenue Code. : i

11.  Death.

If a DROP participant dies before the account balance is paid out in full, the :

participant’s designated beneficiary shall have the same rights as the participant to - :
elect and receive the pay-out options set forth in paragraph 10 above. DROP payments
to a beneficiary shall be in addition to any retirement benefits payable to the designated
beneficiary. Participants who are or have been DROP participants are not eligibie for
pre-retirement death or disability benefits. v .

F.  Effective October 1, 2000, all firefighter retirees and firefighter desig‘n.ated |
beneficiaries receiving benefits on October 1, 2003 or thereafter may be eligible for an
annual health insurance subsidy. Such health insurance subsidy shall be computed as
follows: v = oww - f g le IR w w5
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Seventy-five percent (75%) of the City of Lauderhill Firefighters Retirement Trust Fund's

prior year's actuaria| gain remaining after the application of annua| cost of living

The City agrees to take appropriate steps to implement the fo!lowing changes to the
pension plan as soon as practicable: ’

3. The DROP period shall be increased to five (5) years. Current DROP

participants may extend their participation in the DROP by up to an additional twenty-

four (24) mont

hs for a total of five (5) years.



Y

.

fod

o

S
- 23

’
2
3
4
5
6
7
8

5
10

12
13
14
15
16
17
18
19
20

24
25
26
27
28
29
30
31
32
33

34

DROP part»icip_ation’is for a maximum of five (5) years. If the member waits uniil
attaining the eighty percent (80%)_acvcvrued»benefit to enter the DROP, any delay in

percent (80%) or more of the pension / retirement benefit, may enter into a five (5) year
DROP during the ninety (90) day window following the amendment of the pension
ordinance. o ! | e 3 T

G, - Each retiree, including retirees who retired prior to October 1, 2006, shall have
their monthly retirement benefits increased by a sum equal to 1.5% per year (the
‘COLA"), to be paid monthly. For those persons who retired prior to or on October 1,
2003, the first COLA payment will be due on October 1, 2008, and each successive
COLA increase shall be paid on each October 1 thereafter. For all other retirees, the

first COLA payment w’,m be due on the third anniversary of the retiree’s retirement, and

H. Effective October 1, 20086, the City agrees to establish and participate in a post-
employment retiree Health Savings Plan (“Plan”) as a benefit for the bargaining unit
members. This Plan will allow employees to voluntarily piace funds in a health
insurance retirement account, For all employees who participate, the City shall match
the employee’s contribution into the Plan up to one percent (1 %) of hisfher base salary
per fiscal year, Base salary for the purposes of this Section is defined as the
eémployee’s salary with no additional adjustments (i.e. no overtime, longevity, or any
other salary adjustments). Employees shall be responsible for any and all
administrative fees associated with the set up and maintenance of the Plan. The
employees shall follow all rules and regulations set by the Plan administrator. The Plan
administrator shall be chosen by the City and the City may change the Plan
administrator at its sole discretion.

49
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ARTICLE 39

City shall notify the Union in writing at least 45 days before the City's decision becomes
final.  Within 10 days from the receipt of the City's notice, the Union may seek to
bargain the impact of the City's decision to contract out, transfer, merge or consolidate

Should the City decide to contract out, transfer, merge or consolidate such services the

50



~ ARTICLE 40
LIGHT DUTY

An employee injured on or off duty who has applied for disability payments or Worker's

Compensation Insurance, may be required to work light duty if medically permitted.




w
1 ARTICLE 41
2 SELF-CONTAINED BREATHING APPARATUS
- b 3  The Employer agrees to maintain all Self-Contained Breathing Apparatus (S.C.BA) |
4 according to manufacturer's recommended specifications and certification.
- 5
i 6  Allfirefighters shall receive individua masks for S.C.B.A. units.
t
[
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- ARTICLE 42
BILL OF RIGHTS

parties agree to follow Sections 112 80 -

ﬁghters Brll of nghts”

53

11284, Florida Statutes, entitled
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ARTICLE 43
SMOKING POLICY

54
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ARTICLE 44
WELLNESS PROGRAM

it is mutually agreed that the following Wellness Pr"ogram is designed to improve the

- overall health of the F irefighters.and will not be used for comparison or evaluation,

‘The Wellness Program shall consist of educational seminars, physical exercise,

physical ability tests, medical examinations and a joint effort between the City and the
Union to improve the mental and physical health of the Firefighters. Participation in the

‘Wellness Program shall be mandatory.

'vThe,-' goéls of the Wellness'Progra_m:a_re for improvement and alvl efforts shall be in this

direction. Personnel are asked not to push themselves beyond their physical limits. All
activities shall be on an individual level. The program shall outline areas to exercise,
not the amount of exercise. - .

The educational classes and seminars will be organized by a sub-committee of the
City's Safety--Committe‘e (Occupational Safety and Health Committee), and shall have
as its members, ‘Tepresentatives of the City and Union.” The classes and seminars will

areas of health, fitness, stress management, diet, non-smoking and other related areas

and will be offered on-duty to each shift. Seminar time is considered training time. No
overtime or extra pay will be permitted for attendance at these classes and seminars
unless attendance is ordered by the Chief or his designee. .

Physical exercise shall be conducted at the fire station for on duty personnel during
daylight hours, unless conditions warrant another time period. No employee will be
required to exercise for more than 45 minutes per day although employees will be ,
permitted and encouraged to exercise for longer periods. On-duty exercise at other
City facilities may be appropriate if approved first by the Manager. Exercises shall

consist of those to increase strength, endurance and flexibility. The use of weight -

machines and exercise machines is required and such machines will be supplied by the

City. All costs for equipment shall be borne by the City. Exercises shall be done in the
manner and using the techniques as mutually agreed upon by the Union and the City.

Required Exercise

The following exercises are recommended:
1. Stretching and flexibility exercises

2. Walk, jog or run at least one mile or ride the"‘exercise cycle' or do any

7\ other agreed upon aerobic exercise -

i 44

3..  Weight training
55
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4. Cool down/stretching

The employee will at some pbint during the workout reach 60% of his/her target heart

rate for at least 15 minutes during the Course of that work out.

re that the
will be inspected by the Wellness Committee twice yearly to insure uniform and correct
adherence to the intent and goals of the program. , , ’

All participants will be permitted to use the City's facilities such as the pools and gyms,
at no cost, on their off duty time.

A Wellness Program medical examination will be performed annually, on-duty by a
physician mutually agreed upon by the Union and City. The cost of the exam shall be
borne by the City and shall not affect the cost of the employees' medical insurance. If
conditions warrant ang the approved physician deems it necessary, additional testing
and care may be suggested and performed at the employees' option. As 3 result of the
Wellness Program, if it is found that an employee is not fit for duty because of a
medical or emotionaj problem, he/she shall be given sick leave, vacation, disability and
other benefit leaves which he or she js eligible for before adverse personnel action is
taken. A Mutually agreed upon confidentiality form signed by the physician either
authorizing return to work, or denying the employee for medical reasons for return to .
work or approving return to work with exceptions, will be used by the doctor to notify the
City of the employees exam results to protect patient/doctor confidentiality. Blood and
urine tests will only be those specified below. ' .

Any médical tests performed, in conjAunction with the annual physical, should be
mutually agreed upon by both parties. . »

Blood and Urine Tests

CBC (Compare Blood Count)

CMP (Comprehensive Metabolic Panel, as attached)
Cholestero]

Triglycerides

TSH (Thyroid)

Standard Urinalysis (test for urobilinogen, nitrates, blood, bilirubin, ketones, glucose,
protein, PH, specific gravity, color and appearance)

Comprehensive Metabolic Pane;

56
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- A/G Ratio

Albumim

Alkaline Phospharase
AST (8GoT)
BUN »

BUN/Creatinine Ratio (C)

Caicium
Carbon Dioxide
Chiorida '
Creatinine
Globulin (C)
Glucose
Potassium
Sodium
Sodium

Total Bilirubin
Total Protein

(C) = Calculated Tests

At the end of each year, in the month of February, a job related physical ability test wiil

&

be conducted on-duty during week-day, daylight hours before 1700 hours, and shall

consist of Job related tasks, and shall be so designed as to measure the proficiency of
Firefighters. The yearly test shall consist of the following: ' :

1. Don a breathing apparatus.

2. Climb the Aerial Ladder while elevated to 65 feet (at safe recommended

- climbing angle).

3. Advance 50 feet of 3 inch hose to the second floor via the stairs (dry rolled
or flaked).

4. Carry the 1 1/2 inch "HI-RISE" kit to the third floor via the stairs

5 (10" of 2"
hose and 75' of 1 1/2" hose, one gated Y and one 11/2 nozzle). - a

5. Advance a 1 1/2 pre-connect 100 feet on a flat surface (advance a dry 1
1/2 on a flat surface).
6. Swim 50 meters in the pool (any style).

The test will be performed with full bunker gear with the obvious exception of the swim
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Once each evolution is begun, it is to be conducted continuously and without rest until
completion. There shall be a 5 minute rest after evolution 2, 3 and 4.

réquests. A medical exam may be required before any re-test if recommended by the
Doctor. During re-testing, an employee shall continue to Serve on active duty unless
medically restricted. At no time will the initial physical agility test be given without first
receiving the annual medical exam and authorization by the program’s physician
(Appendix E). An on-duty Union Representative shall be permitted to be present at al}

An employee shall be entitled to postpone the agility test with just cause. At least 72
hours advance written notice shall be given to the Union and each employee before the
agility test is given. .
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ARTICLE45
INSPECTOR/FIRE FIGHTER

1, A Fire Inspector shall be responsible for carrying bﬁt assigned inspections
and tasks in the field of fire prevention. - ‘

2. The Inspector/Fire Fighter shail receive an additional 8% on histher
current F‘ir‘eﬁghter,:Driv’er} or Paramedic base pay. -

3. Normal work schedule shall consist of a 40 hour ‘work week (10 hour day
during the day light hours, Monday through Saturday) except during approved leave.

4. Vacation benefits shall be as follows:

Upon first anniversary of employment -

& thereafter 2 work weeks
Upon fifth anniversary and thereafter = 3 work weeks
Upon tenth anniversary and thereafter 4 work weeks

All vacation time and sick :time'earned on shift work and unused,’when'the e‘r’n»ployee
transfers to the day shift shall be converted equitably based on the formula .833 X the

- number of hours earned on shift work. |t is understood that should the day inspector

later transfer back to shift work, that this conversion would be based on the formula 1.2 -
X hours accrued.

S. Funeral Leave - The daytime inspector shall 'bé, etigible,for up to 40 hours
funeral leave. ’ S .

6. it is:underst_ood that the inspector would not be scheduled for shiftwork or
combat duties except for training purposes or in the event of an emergency.

7. City shall pay for any educational expense the City considers necessary

- for inspector certification and its Continuing Education Credit requirements.

8. The City shall 'pfovide one (1) personal day off per year for each Fire
Inspector. o , s * ‘ o L

9. | All other benefits awarded to the Fire Fighter in the IAFF Collective
Bargaining Agreement will continue to be in effect uniess amended herein this Article.

59 | # i
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ARTICLE 46
INSPECTOR LIEUTENANT

1. The Fire Inspector/Lieutenant pay scale shall be 8% above the Lieutenant
pay scale. . -

2, Normal work schedule shall consist of g 40 hour work week (10 hour day
during the day light hours, Monday through Saturday) except during approved leave.

3. Vacation benefits shall be as follows.

Upon first anniversary of employment

& thereafter 2 work weeks
Upon fifth anniversary and thereafter 3 work weeks
Upon tenth anniversary and thereafter 4 work weeks

All vacation time and sick time eamed on shift work and unused when the employee
transfers to the day shift shall be converted equitably based on the formula .833 X the
number of hours eared on shift work. It js understood that shoyld the day inspector
later transfer back to shift work, that this vacation conversion would be based on the
formula 1.2 X hours accrued. : .

4. Funeral Leave - The daytime inspector shall be eligible for up to 40 hours
funeral leave.

5. It is understood that the inspector would not be scheduled for shift work or
combat duties except for training purposes or in the event of an emergency.

6. City shall pay for any educational expense necessary for inspector

certification.

T The Lieutenan't’s promotional exam will be broken into two lists, one for

Lieutenant and one for Lieutenant Fire Inspector. An employee may choose to be on
one or both lists. Placement on a list will be based on test scores.

8. All other benefits awarded to the Fire Lieutenants in the IAFF Collective
Bargaining Agreement will continue to be in effect unless amended herein this Article.

9. City shall provide one (1) personal day off per year for each Fire

Inspector.
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ART!CLEV47 :
| DRUG TESTING
1. The City may require any employee to submit to a drug or alcohol test

‘When it has a reasonable suspicion that the employee to be tested is under the
influence of or using illegal drugs, narcotics, or alcohol. The term "reasonable
suspipion'_’, for the purposes of this policy, shall be defined as follows: ' -

(A A:Ab‘eb'rrant or unu;sua!von-dUt_y behavior of an employee.

- (B) Behavior which is a recognized and a’cceptedsymptom(s) of intoxication

- orimpairment caused by controlled sUbstances. , L -

~ (C) The behavior is not reasonably explained as resulting from causes other

than the use of controlled substances. 5 o s S
2 'Beh.ayior,.described in paragraphs A, B and C above must be personally

observed by an employee'sjimmediate supervisor or other supervisor reporting the

behavior. The employee will be offered an Opportunity to offer explanation to the

3. Refusal to submit to drug testing pursuant o the procedures outlined in’ |

this Article afte.r'being.Ordered to do so may result in disciplinary action, up to and
including termination. " |

4. The following procedures shall "a'ppr to the blood and urine tests
administered to "employees: : S

| (A)  The City may request urine and/or blood samples. The employee may, at |
his sole option and expense, upon request recéive a blood test in addition to a urine
test if none was ordered. oo CaE g

(B)  The test shall be performed at a reputable hospital or laboratory certified
by the State of Florida as a medical laboratory, which complies with the scientific and
technical guidelines for federai drug testing programs and the standards for certification
of laboratories engaged in urine drug testing for federal agencies issued by the Alcohol,
Drug Abuse and Mental Health Administration of the U.S. Department of Health and

Human Services and comply with applicable Florida Statutes.

(C)  Urine and/or blood specimens shall be drawn or collected at a laboratory,
hospita’l,v]:,}dvjo‘ctor's office or medical facility. A union representative shall be aI[owed to
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(D) At the time the urine specimen or blood samples are COIIeCted, two
samples shall be taken. In the event that an employee's test results are positive, a

for the cost of the second test. The failure of the Union or the employee to have a

and rehabilitation ag appropriate.

(E) The resuits of urine and blood tests performed hereunder wilj be held
confidential to the xtent permitted by law. Tests shall be performed for the presence of

alcohol, non-prescribed controlled substances, chemical adulteration and/or narcotic

(F) Tests
testing standards. The following standards shall be used to determine what level of
detected substances shall be considered as positive on urine specimens:

DRUG SCREENING TEST CONFIRMATION
Amphetamines 1000 ng/mL 500 ng/ML
Barbiturates 300 ng/mL 150 ng/mL
Benzodiazepines 300 ng/mL 150 ng/mL
Cocaine 300 ng/mL 150 ng/mL
Cannabinoids (Marijuana) 50 ng/mL 15 ng/mL
Methadone 300 ng/mL 150 ng/mL
Methaqualone 300 ng/mL 150 ng/mL
Opiates 2000 ng/mL 2000 ng/mL
Phenecyclicline 25 ng/mlL - 25 ng/mL
Propoxyphene 300 ng/mL 150 ng/mL
-Alcohol (Ethanol) 0.04g/di 0.04g/d! (blood specimen)

Minimum cutoff detection levels for drugs or their metabolites for the purposes of
determining a positive test result will be the same as those set by the Agency for Health
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Care Administration. As those levels change so will the levels in this contract. Levels
found below those set above shall be determined as negative indicators. ;

Levels which are below those set above shall be deterfn.ined,_as negativ'e',indicétbrs.

“Tests for other non-prescribed controlled substances will be in accordance with federal

government screening and confirmation standards.

(G)  The employee shall be presented with a copy.of» the laboratory report of all
}specimensvwhich were tested. R v, - o

(H) At the conclusion of the drug testing, in the event a positive test is
indicated and disciplinary action is taken, the employee may grieve such discipline
through the contractual grievance arbitration procedure. 4 »

() Employees who seek voluntary assistance for alcohol and substance

abuse through the Employee Assistance Program may not be disciplined for seeking

such assistance. Request  from ~employees  for such assistance shall remain-
confidential to the employees or officers without thevemployee's"c.‘onsent. Employees

- enrolied in substance abuse programs as outpatients, shall be subject to all City rules,

regulations and job performance standards.
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ARTICLE 48

condition or impairment.  If the employee claiming hereunder refuses to supply the
medical authorization referred to above, then the claimed condition or impairment shall
not be presumed to haye been incurred in the Jine of duty.

The City may administer base-line tests for tuberculosis and Hepatitis A and B to
bargaining unit members,
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~ ARTICLE 49
CAPTAINS

In order to be a Captain he/she shall have péSsed: the current Civil Service test for
Captains. The City shall determine the number of Captain positions created and -
- maintained. | | | | o . |
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ARTICLE 50
OUTSIDE ACTIVITIES
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ARTICLE 51
CIVIL SERVICE RULES

1. The parties agree to be governed by, accept and operate under the

- current Civil Service Ordinance.

2. Notwithstanding anything in the Civil Service Ordinance or Resolution to
the contrary: '

A The examination process for bargaining unit positions shall be
promotional closed competitive with application dates specified.

- B. The "Rule of Three Scores” shall apply to promotional vacancies.
3. In the event of any conflict between the terms of this Agreement and any

provision in any Civil Service Ordinance or Resolution, the terms of this Agreement
shall prevail. '
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ARTICLE 52
TERM OF AGREEMENT
This contract will commence October 1, 2006 and remain in effect until September 30,
2009. . : : e
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SIGNATURE PAGE

Agreed to this day of 2006, and between the respective
parties through an authorized representatlve or representatlves of the Union and
by the Manager of the City. ,

ATI'EST:

-
Presndent IAFF
LOCAL 3080

Y (.

Paul Kalarovich
Dist. Vice President ||
LOCAL 3080

Charles Faranda -
~ City Manager
CITY OF LAUDERHILL

Approved as to form:

Spécial Labor Counsel
Richard Weiss

PN

City Attorney

" Earl Hall



proms

2
3

4

6

_,‘ E;;;,H‘A//'S

9
10
11
12
13
14
15
16
17

18
I

21

APPENDIX A
EDUCATIONAL REIMBURSEMENT

Northwood College of Business and Management
Reimbursement as specified in section A of Article 21 of this Agreement
All FSFC and FFp courses.

BUS 311 if taken on campus only.

BUS 312 if taken on campus only.

MATH 333 if taken on campus only.

BUS 240 Pubiic Relations.

CSM 101 Introduction to Computers.

BUS 479 Seminar | - if fire related, must submit syllabus.
BUS 480 Seminar 1) - if fire related, must submit syllabus.
BUS 232  Human Resource Management.

ENG220  Business Writing.

ECON 401 = Public Policy.

FIN 301 Local Government.

. Y
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Broward Community College
Reimbursement as Specified in section A of Article 21 of this Agreement

All FFP and EMS Courses,
ENC 2201 Technical Report Writing.
POS 1112 - State and Local Government.
CGS 1100 Introduction to Computer Applications.
HSC 1531  Medical Terminology.
BSC 1085 Anatomy & Physiology |.
BSC 1085L Anatomy & Physiology | Lab.
BSC 1086 Anatomy & Physiology i.
9. BSC 1086L Anatomy & Physiology Ii Lab.

~10.  APB 1600 Pharmacology |.

11 SPC 1024 Introduction to Speech.

N A N

APPROVED DEGREE PROGRAMS GUIDELINES

Reimbursement as Specified in Section B of Article 21 of this Agreement
Northwood College of Business & Management

A.S. - Fire Science and Management.

B.S. - Management/Fire Science Management.

Broward Community College

A.S. - Fire Science Technology.
AS. - Emergency Medical Services Technology.
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